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Indian CEOs are once again in demand globally: Jyorden T Misra 
  
Spearhead InterSearch, the India partner of InterSearch Worldwide which is present 
in 46 countries, is a consulting firm specialising in senior-level executive search for 
diverse industries. “Indians are known for their participative management style which 
is based on relationships,” says Jyorden T Misra, founder & managing director, 
Spearhead InterSearch. In an interaction with FE’s Abhishek Chakraborty, he adds 
that a lot of Indians would continue to emerge in the senior echelons of international 
management in the months to come. Excerpts: 
 
How have been the CEO movements over the last couple of years? 
 
CEO hiring depends on various things. For instance, when business is being 
expanded, a joint venture is formed, or new investments are happening. Another 
reason is attrition. Irrespective of how well or poorly a business is doing, a company 
will need a CEO, especially if the top job suddenly falls vacant. Now, if a company 
has a succession plan, then the CEO need can be met internally; else, a company has 
to hire from outside. We are seeing a healthy trend of senior executives interested in 
the quality of the company, and of the opportunity. Factors like corporate governance, 
promoter profile, the vision, professionalism or integrity, the DNA of the company is 
looked at a lot more closely today than the macro performance of the sector or the 
company. It also shows a level of maturity emerging in the leadership talent market 
which is not driven just by higher pay packages. 
 
How many senior Indian executives have you placed in the last one year? 
 
About 40-45. 
 
Are Indians looking to go overseas or are happy with a job in the country? 
 
For Indians going abroad, the pull is always a job that will put them on the fast track 
to growth. While there are still Indians at a senior level who are joining jobs overseas, 
there is an increase in the number of students who are opting for an overseas MBA, 
even after having an Indian degree. A large number of Indian executives choose to go 
overseas because the scale and scope of responsibilities are larger. A lot of Indians 
would continue to emerge in the senior echelons of international management in the 
months to come. 
 
How has been the demand for Indian senior executives globally? 
 
In 2010—after a lull of two years—when the global economy was starting to look up, 
Indian CEOs were once again in demand in the global market. And if recent top post 
hirings are to be taken into account, this happy trend seems to continue. 
 



Some cases of Indian senior executives making it big are Satya Nadella of Microsoft, 
Shantanu Narayen of Adobe, A Krishnakumar of Philips, Rajiv Mehta of Puma, and 
Prem Watsa of Fairfax Financial. 
 
How are the global companies responding to Indian CEOs? 
 
India is not just an emerging market for multinationals; it is also an emerging talent 
pool. Companies that have an established presence or are foraying into the Asian 
markets are also looking for the talented bunch of people with local knowledge. But it 
is not only that. CEOs are being hired at global levels, not just as country heads. The 
reason seems to be that a manager who has handled the tough complexities, 
uncertainties and challenges of the emerging Indian market is generally well equipped 
to handle the challenges of being a global CEO. India is also unique in its mix of 
Western and Eastern psyche and environment. So, a PIO or an Indian national finds it 
easier to blend with and culturally fit in any environment. Moreover, Indians are 
known for their participative management style which is based on relationships. Thus, 
companies who are trying to build bridges between management and employees and 
trying to send a message that they care usually appreciate this value aspect being 
brought in. In fact, Nadella himself is known to be a people’s person and has always 
been seen with high degree of respect within the company. 
 
 


