
Economic Times – 18.10.11 
Shreya Biswas 
 
25% increase in senior executives relocating to India 
 
Indians who once coveted senior executive positions in companies across the US, 
Europe and West Asia are escaping a worsening global economic situation and 
returning to a relatively stable economy back home. 
There has been an up to 20% increase in the number of CEO movements compared 
with last year, as persons of Indian origin and non-resident Indians return home, 
according to findings by various executive search firms. Spearhead Intersearch , 
which placed 30 executives in senior positions globally last year, has seen a 20% 
increase in people returning home in just nine months this year. 
 
Stanton Chase, on the other hand, expects the number to go up to 25%. Korn/Ferry 
has observed a 15% increase in Indians relocating to the country, across sectors. 
"While the developed economies are facing problems like a sovereign debt crisis, 
which is worsening the job market, options in leadership roles in emerging markets 
have gone up significantly due to higher growth," says Umesh Kunte, MD of Besins 
Healthcare, who came back in January this year after quitting as business director, 
Merck, in Germany. 
Kunte should know: he has come full circle, having done stints at Schering 
Plough, Nicholas Piramal and Ranbaxy, besides Merck India. He now wants to be 
part of the Indian pharma industry, which is growing at 18% and is expected to touch 
$74 billion by 2020. 
There are others like him, on a growing list: Sandeep Ghosh quit as commercial 
banking head of ANZ's Asia Pacific operations in Hong Kong and returned as the 
CEO of Bharti AXA Life Insurance this June. Nitin Bawankule, director of online 
sales at Google India, came back in July from Dell Japan, where he was the director, 
software and peripherals , Asia Pacific and Japan. 
Anup Bhargava quit as the Asia commercial director for power and water for GE 
Singapore in March this year to join as president, new business development, 
Calcutta Electricity Supply Corporation . Mohit Parasher, former MD, Sony UK and 
Ireland, too came back at around the same time after spending 20 years across Europe 
managing business for Sony. 
He is now helping Indian multinationals keen to foray into European markets, besides 
weighing his options of joining as CEO of a US consumer lifestyle company and an 
Indian company planning to go global. 
Executives the world over are making calls to search firms for positions in India: If 
Korn/ Ferry has recorded a 25% growth in terms of people reaching out to 
them, Stanton Chase is getting four to five emails from CXOs everyday .One out of 
every four calls at Spearhead Intersearch is from people who want to cash in on their 
experience in different markets. The sectors and industries they are coming are as 
diverse as IT, automobiles , healthcare, engineering, infrastructure, defence, consumer 
services , telecom and cargo management. 



 
 
"During the 1990's , people went abroad to study, fast track their careers and earn fat 
pay packets and that need was met. There was a five-fold jump in their salaries. As 
they rose higher, there was a need to get trained across sectors and geographies , learn 
new things. India now offers that scope," says CESC's Bhargava. He says, as part of 
the core team at GE Singapore, he had helped build the business . 
Now CESC's new business division provides the kind of challenge which global 
markets that are slowing down cannot offer. He will look after businesses in 
alternative energy, getting new business franchise licences and infrastructural 
projects, encashing his experience of 16 years across world markets. 
Companies that are looking for senior executives to spearhead expansion plans are 
equally happy. Not only do they have the benefit of hiring those with experience 
around the world, but most Indian executives are also not insisting on skyhigh 
salaries. "A CEO who earned $200,000 in the US might agree to come at a salary of 
$120,000 which can buy the same number of goods and services here. They do not 
insist on a premium on their earlier salaries anymore," says Jyorden T Misra, MD, 
Spearhead Intersearch India. 
"Having earned enough money, their needs go beyond attractive compensation and 
towards interesting profiles and new challenges. They will come here only to take part 
in building an economy," says R Suresh, MD Stanton Chase, India. There's another, 
deeper connect that makes executives return: family. Many of them see their children 
building their careers in an emerging economy. 
"I have son and a daughter aged 8 and 10. By the time they grow up to be 
professionals in another 10-12 years, they will get a sense of how an emerging 
economy works and can use it to their advantage," says former Sony UK CEO, Mohit 
Parasher. In the coming years, then, emerging economies are where global talent will 
congregate. 
 
 
 


